
LOSS  
PREVENTION  
INTERNSHIP

Want to get a head start in retail? 
This program is designed for you  
to learn the operational side  
of retail from the inside out.



FIND OUT MORE:

Go to www.tjx.com to find out more, or come  
and speak with us when we’re on your campus. 

TJX is an equal opportunity employer committed to workplace diversity.

WHAT IS THE LOSS  
PREVENTION PROGRAM?
Loss Prevention makes an impact on every part of 
our business, and – by protecting our assets – can 
make a huge difference to the bottom line. It’s partly 
about security, but also involves highly strategic 
thinking focused on maximizing our profits. That 
makes it an ideal team in which to learn about our 
business and retail operations as a whole. 

During this 12-week paid Internship, you’ll join a 
Loss Prevention Team in one of our stores. In 
addition to on-the-job experience, you’ll benefit 
from classroom training, and mentorship. We’ll 
introduce you to our investigative methods and 
store shrink reduction programs. You’ll also 
apply your analytical skills to participate in 
surveillance operations, consult with business 
leaders, and make strategic decisions.

THIS IS THE BUSINESS WHERE YOUR ADVENTURE BEGINS.

TJX is the leading off-price apparel and home fashions retailer in the U.S. and worldwide, 
operating  T.J. Maxx, Marshalls, HomeGoods, HomeSense, and Sierra Trading Post in the United 
States; Winners, HomeSense, and Marshalls in Canada; T.K. Maxx and HomeSense in Europe; and 
T.K. Maxx in Australia. With over $35 billion in revenues in 2017, more than 4,000 stores, and over 
249,000 global Associates, we’re proud  of everything we’ve achieved as a business. But we’re even 
more excited about the future, and what it  could mean for your career.

WHO ARE WE LOOKING FOR?

/   Sophomores or Juniors with a GPA of
3.0 or above

/  A genuine interest in retail and business

/   Strong analytical skills and confidence
working with numbers

/   Excellent communication and
interpersonal skills

/   Self-starter and agile learner with an
“always-on” work ethic
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